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 The purpose of this policy is to help ensure safe operation of school vehicles and to 
comply with federal regulations by establishing a comprehensive program of drug and 
alcohol testing for school bus drivers and all other commercial motor vehicle operators 
employed by the Board. 
 
Applicability 
 
 Persons subject to this policy include anyone who operates a commercial motor 
vehicle in the course of their duties for the Board of Education, including anyone who 
regularly or intermittently drives a school bus, activity bus, or other vehicle designed to 
transport sixteen or more people, including the driver.   
 
Prohibited Acts 
 
 No person who is subject to this policy, or any supervisor of such persons, may 
commit any act prohibited by 49 C.F.R. Part 382, or by Board policy 3008/4008/8308.  In 
addition, commercial motor vehicle operators employed by the Board shall not be impaired 
by alcohol or by any prescription or non-prescription drug while on duty or while operating 
any motor vehicle.  Employees found in violation of this policy or Part 382 will be subject to 
dismissal. 
 
Procedures 
 
 The administration shall ensure that the collection procedures outlined in 49 C.F.R. 
Part 40 are met, and that testing, reporting, record retention, training, confidentiality, and 
other requirements of 49 C.F.R. Part 382 are met. 
 
Testing 
 
 The administration shall carry out pre-employment, post-accident, random, 
reasonable suspicion, return to duty, and follow-up testing for drugs and alcohol as required 
by 49 C.F.R. Part 382.  School bus drivers and others employed by the Board for the 
primary purpose of operating a commercial motor vehicle shall undergo pre-employment 
testing.  Employees whose duties include intermittent driving will not be subject to pre-
employment testing but must undergo pre-duty testing before operating a commercial motor 
vehicle, and must undergo all other testing required by Part 382.  Refusal of any test 
required pursuant to this policy or Part 382 shall be cause for dismissal. 
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Pre-employment Inquiry 
 
 All applicants who would be subject to this policy if employed shall consent in 
writing to the release of any information gathered pursuant to 49 C.F.R. Part 382 by any of 
the applicant's previous employers.  Before employing any applicant covered by this policy 
or Part 382, the administration shall obtain, pursuant to written consent, all records 
maintained by the applicant's previous employer of prohibited acts taking place during the 
previous two years. 
 
Training and Education 
 
 Each commercial motor vehicle operator and supervisory employee, including 
principals and assistant principals, shall be provided with educational materials that inform 
the employees of drug testing procedures, prohibited acts, consequences, and other aspects 
of 49 C.F.R. Part 382 and this policy.  The information also shall identify a school system 
employee who will be responsible for providing information on substance abuse.  Each 
employee shall sign a statement certifying receipt of these materials. 
 
 Each supervisor responsible for overseeing the performance of commercial motor 
vehicle operators shall undergo at least one hour of training concerning alcohol misuse and 
an additional hour of training concerning drug abuse. 
 
Referrals 
 
 Each motor vehicle operator who violates acts prohibited by 49 C.F.R. Part 382, 
other than provisions governing pre-employment testing, shall be provided with information 
concerning resources available for evaluating and resolving drug or alcohol misuse.  This 
information shall include names, addresses, and telephone numbers of substance abuse 
professionals and counseling and treatment programs.  Before allowing anyone who has 
committed a prohibited act under 49 C.F.R. Part 382 to drive again, that employee shall be 
evaluated by a substance abuse professional and must undergo any appropriate treatment 
designated by the substance abuse professional.   
 
Legal Reference:  49 U.S.C. App. 2717; 49 C.F.R. Parts 40 & 382 
Adopted:  June 5, 2000 
 


